








SREE BALAJI COLLEGE OF NURSING

DEPARTMENT OF OBSTETRICS AND GYNAECOLOGICAL
NURSING

VALUE ADDED COURSE ON HUMAN RESOURCE
MANAGEMENT2019-2020

COURSE CO-ORDINATOR DETAILS

Faculty Name: Mrs.Deepa.R, Associate professor, Department of Obstetrics
and Gynecological Nursing

Email ID: deepajeganathanl@gmail.com

Mobile number: 9789995783


mailto:deepajeganathan1@gmail.com

BHARATH INSTITUTE OF HIGHER EDUCATION AND RESEARCH
SREE BALAJI COLLEGE OF NURSING
SYLLABUS

NAME OF THE COURSE: HUMAN RESOURCE MANAGEMENT
COURSE HOURS: 30HOURS
OBJECTIVES:

1) To appreciate the importance of human resource management as a field
of study and as a central management function.

2) To understand the implications for human resource management
regulations

3) To know the elements of HR function

MODULE I - INTRODUCTION TO HUMAN RESOURCE
MANAGEMENT

Definition and concept, Features, objectives, Functions, scope and development
of human resource management, importance of human resource management,
human resource practice.

MODULE II - HRM AND PERSONNEL



Management: Introduction, concept of personnel management, personal
management in India, Functions of the Labor Welfare Officer, Difference
between personnel management and HRM

MODULE III - HUMAN RESOURCE PLANNING
Concept of human resource planning (HRP), Factors in HRP, Process of HRP
MODULE IV - JOB ANALYSIS AND DESIGN

Job analysis, job description, writing a job description, job specification, job
design

MODULE V - RECRUITMENT

Introduction, concept of recruitment, Factors Affecting Recruitment, Types of
Recruitment.

MODULE VI - SELECTION

Introduction , concept of selection, Need for induction , Problems Faced during
induction, induction programme planning

MODULE VII -INDUCTION

Introduction , Meaning and definition of induction, need for induction, Problem
faced during induction, induction programme planning.

MODULE VIII -TRAINING

Concept and significance of training, training needs, training methods, types of
training.

MODULE IX - PERFORMANCE APPRAISAL

Introduction, concept of Performance Appraisal, Purpose of Performance
Appraisal, Process, Methods of Performance Appraisal, Major Issues in
Performance Appraisal.

MODULE X - WAGES AND SALARY

Induction, Nature and Significance of wages and salary Administration,
Theories of wages, Methods of wage Fixation.

MODULE XII - INCENTIVES



Introduction, concept of incentives, Effective incentive System, types of
incentive scheme.

MODULE XII - EMPLOYEE RELATIONS

Introduction , concept of Employee Relations, Managing Discipline, Managing
Grievance, Employee counseling.

MODULE XIII - EMPLOYEE EMPOWERMENT

Introduction , concept of employee Empowerment, Process of Empowerment,
Empowerment in Indian scenario, Empowerment in Global Scenario

REFERENCE
1. D.C.Dutta, Textbook of Obstetrics 5 th edition jaypee publication

2. Annamma Jacob comprehensive textbook of obstetrics & midwifery ,5%
edition ,jaypee publication

3. Kaminirao ,Textbook of midwifery & obstetrics for nurses, Elsevier
publication .



Course Curriculum/Topics with schedule (Min of 30 hours)

S1 Date Topic Time Hours
No
1 15/07/2019 | Mrs. ArockiaSophi, M. Sc Nursing, | 10 am - 3 Hrs
Child Trust Hospital lpm
2 17/07/2019 | Mrs. Merlin, M. Sc, Chief Nursing | 10am -1pm | 5 Hrs
Supervisor, Fortis Malar Hospital
2pm -4pm
3 19/07/2019 | Dr. Selma Thomas, Nursing 9am -1pm | 6 Hrs
Superintendent, Ramachandra
Hospital 2pm-4pm
4 22/07/2019 | Dr. Lydia Annie, Nursing 10am -1pm | 5 Hrs
Superintendent, kaveri Hospital
2pm -4pm
5 30/07/2019 | Mrs. R.Deepa, M.Sc Nursing, 9am -1pm | 7 Hrs
SBCN
2pm-5pm
6 2/08/2019 | Dr.Rajesh, Professor, Rammaiah 9 am - 1pm | 4 Hrs
institute of Higher Education
Centre, Bangalore
Total 30

Hours
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Participant list of Value added course: Human resource managementon
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HUMAN RESOURCE MANAGEMENT




44 students has participated in the value added courses on Human Resource
Management organized by Obstetrics and Gynecological department on 15
July to 2" Aug 2019.






